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AGREI&iSNT made and entered into this Elat day o 
July, 1938, by and between the STILLMAN DRY GOODS COMPANY 
of Fort Wayne, Indiana, an Indiana corporation, hereinafter
referred to as the "Company", and the UNITED RETAIL EMPLOY­
EES, LOCAL 83 OF FORT WAYNE, affiliated with the United Re­
tail and Wholesale Employees of America, C.I.O., hereinafter 
referred to as the "Union", and employees of the Company, 
members of the Union, hereinafter referred to as "Employees".
I I I H I S S S T H ;
In consideration of the mutual covenants, promi­
ses and agreements herein contained, the parties do hereby 
agree as follows*
1. The Company recognizes the Union as the col­
lective bargaining agency only for such regular full-time 
sales clerks as are members of the Union.
2. The wage scale and the hours of employment 
now prevailing shall remain in force until January 1, 1939, 
and the working conditions shall prevail for employees un­
til that date.
3. The Company shall have full power and right 
of discharge or discipline of employees, but such power and 
right shall be exeroised with justice and with regard to the
reasonable rights of the employees.
4. The Company shall, as far as praotloal in the 
exeroise of good business Judgment and considering the effi­
ciency of the employee, apply seniority rights in dealing 
with regular employees.
5. limployees of the Company who marry nay, if 
they desire, be permitted to continue in the employ of the 
Company after their marriage, It is further understood and 
agreed that there shall be no discrimination against any em­
ployee who may be a member of a Union.
6. Insofar as it may be practical, so as not to 
hamper the customary and regular conduct of the business, new 
employees will not be hired for the same type of work until 
the Company has reasonably endeavored to communicate by tele­
phone or otherwise with readily available former employees 
who are fitted for and desirous of filling the Job.
7. Full time regular employees who have worked 
for the Company continuously for a period of at least six (6) 
months shall be entitled to three (3) days* vacation with pay. 
All full time regular employees who have been in the employ of 
the Company continuously for one (1) y ar or more shall be en­
titled to one (1) week’s vacation with pay.
8. Bonus quotas shall conclude at the end of each
2
month and the balance shall not be carried over into the next 
month.
9. Store hours shall begin at 9:30 A.M. and end
at 5:30 P.ll. The regular work week for regular full time sales 
clerks shall be forty-two (42) hours per week. The regular work 
week for regular full time office workers, desk girls, markers, 
elevator operators, stock room attendants, warehouse workers 
and alteration department workers shall be forty-five (45) 
hours. The regular work week for regular full time porters, 
watchmen, receiving platform clerks, cleaners, dollectors, 
window display and card writers shall be forty-eight (48) hours. 
Employees shall work on a six (6) day week of not more than 
eight (8) hours in any one day, excepting watchmen. Irrespec­
tive of the foregoing during the month of December, store hours 
shall be forty-eight (48) hours per week of not more than eight 
(8) hours per day for all regular full time employees and no ad­
ditional compensation shall be paid for the said additional hours 
during said month of December.
10. Regular full time employees shall be compensated 
for overtime at the rate of time and a half except upon 3undays 
and legal holidays when they shall be entitled to receive double 
time. Employees shall receive no compensation for overtime of 
less than one-half (fc) hour a day. Overtime is to be credited 
only where the employee has been requested to work overtime by 
the Coiupany*s superintendent. Full time regular employees shall
3.
receive their regular rate of pay for legal holidays and the 
day after the holiday, or unlean they wore ill on either day 
before or day after the holiday, in which event they shall 
produce a doctor’s certificate in order to be entitled to the 
rate of pay for the legal holiday. Full time regular employees 
shall have one full hour for lunch as indicated on the time 
clock.
11. Regular extra sales clerks (olerks who are 
on the regular extra sales clerks’ list are so designated) 
shall so far as practical, be given consideration in employ­
ment over other persons. Regular extra sales clerks shall 
receive compensation at the rate of three dollars ($3.00) 
per full day; when such extra sales clerks work more than 
two (2) full days per week, their rate of pay shall be two 
dollars seventy-five cents ($2.75) per day. Extra sales 
clerks requested by the Company to report for work and who 
after waiting in the rest room are sent home without obtain­
ing work, shall be paid for two hours at the regular rate.
12. The employees* discount shall remain the same 
as at the present time.
13. Regular full time employees of the Company 
shall, in the event of shorter closing hours during July and 
August, be entitled to receive the full pay.
4
14. The full time of employees solely on a commis­
sion basis shall be confined to the selling floor during store 
hours and not to work in the stock room, receiving, shipping 
or trimming rooms.
15. The present rate paid for mileage to salesmen 
for the use of their oars shall be continued.
16. All complaints, disputes or grievances aris­
ing between the parties to this agreement involving the ques­
tion of interpretation or application of any clause of this 
agreement or any aot or conduct or relation between the par­
ties hereto, shall be submitted in writing by the party claim­
ing to ba aggrieved to the other party, who shall first Joint­
ly attempt an adjustment within two days after such notice is 
given. If a conclusion is not reached at the expiration of 
such time, the natter shall then be referred to a Board of 
Arbitration consisting of one person designated by the Union, 
one person designated by the Company and a third person to be 
agreed upon between the representative named by the Union and 
the representative named by the Company, and the three persons 
so selected or designated shall constitute a Board of Arbitra­
tion, a decision of the majority of which shall be final and 
binding upon the Company and the Union, each of whom agrees
to fulfill the award or decision of a majority of such Board 
of Arbitration.
5.
17, There shall be no lookout of employees by 
the Company. The Union covenants end agrees that during 
the period of this contract neither it nor any of its mem­
bers will engage in any strike against the Company nor will 
the Union or any of its employees engage in or permit any 
picketing of the premises of the Company or permit or en­
gage in any stoppage or cessation of work.
18. This agreement shall commanoe from the date 
hereof and continue in effeot until January 1, 1939.
IN WITNESS WHEREOF, the parties hereto, the Com­
pany by its Resident Manager, or other duly authorised agent, 
and the Union by its duly authorized officers have hereunto 
set their hands and seals the day and year first above written.
STILLMAN dry goods company
of Fort Wayne, Indiana,
- ,stto
UNITED RETAIL EMPLOYEES, LOCAL 63
OF FORT WAYNE.
By Phlllo Joseph. Ylce-Pree.
By - QpTlme Martin. Pres.
By Garneta C. Bueret. 71ce-?res.
By___________________________
6.
July SI, 1938.
0
STILLMAN DRY GOODS COMPANY of Fort ,/ayne, Indiana, 
and UNITED RETAIL AND WHOLESALE EMPLOYEES, affiliated 
with ttie C.I.O., having simultaneously herewith entered 
into an agreement with respect to conditions of employ­
ment in the store operated by the Company,
NOW, THEREFORE, in consideration of the said agree­
ment, IT IS FURTHER AGREED AS FOLLO WS:
FIRST: The charges or complaint heretofore filed 
with the National Labor Relatione Board against the Company 
shall Immediately be withdrawn and the proceeding now pending 
before the Board in the Eleventh Regent, Indianapolis, will 
be immediately discontinued.
the Company on April 9th and who engaged In the strike are 
to be rehired by the Company and returned to work as soon 
as openings are available without necessitating the dis­
charge of regular full-time salespersons now employed by 
the Company. The salaries of the employees who engaged in 
the strike shall begin from the date of their reemployment 
and all the employees who engaged in the strike and the Union 
waive any claim they may have to, and agree not to assert 
any claim for any salary or wages for the period from April
SECOND: Members of the Union who wfjre employed by
9, 1938 until such date as they are returned to work. Re­
gular full time employees who were engaged in the strike 
and who were with the Company for a continuous period of 
si* roonths prior to April 9, 1938 shall be entitled to 
three days vacation with pay and full time regular employees 
who engaged in the strike and who were in the continuous em­
ploy of the Company for a period of one year prior to April 
9* 1938 shall be entitled to one week»s vaoatlon with pay.
Half in number of the said employees shall be reemployed on 
or before August 15, 1938 and the remaining ones shall be 
reemployed on or before September 1, 1938.
STILLMAN DRY GOODS COMPANY 
By 8. M. Chapin.
UNITED RETAIL AND 'WHOLESALE EMPLOYEES 
By Philip Joseph. V.P.
Qameta C. Bueret. 7.1-.
Corlnne Martin. Pres,
July 21, 1958
y It ia understood and agreed between the represen­
tative a of UNITS!) RETAIL AND WHOLESALE EMPLOYEES OF AMER­
ICA, C.I.O. and representatives of INTERSTATE DEPARTMENT 
STORES, INC. that for a period of one year from the date 
hereof, it shell be the policy of the Union to refrain 
from striking, picketing or otherwise endeavoring to 
unionize any of the stores operated by subsidiaries of 
Interstate Department Stores, Inc. unless and until the 
Union or any of its Looals in the respective communities 
have first succeeded in obtaining contracts in writing 
from one or more of the leading competitive department 
stores in the same city in which the Union is seeking 
or desirous of unionizing one of the stores operated by 
subsidiaries of Interstate Department Stores, Inc.
UNITED RETAIL AND NBOLBSAUS EMPLOYEES 
OF AMERICA - C.I.O.
By Philip Joseph - Vice-President
